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The following pages contain your recommended Career Type based on your personality
Recommended Career Type(s) are

You are:

Organizing, systematic and clarity, you put things in order.
You are good at organizing and planning. You may want to consider areas of work that allows
you to maximise this ability.

Suggested Job Function

General/Cost Accounting
Clerical/Admin
Office Operations
Management
Event Management
Media & Advertising
Photography / Video
TV Broadcasting
Audit-Internal
Analysis & Reporting
Management
Banking / Financial
Claims Settlement / Management
Credit Management
Management
Retail Banking
Wealth Management
Corporate Development
Management & Change Consulting
Strategy & Planning
Researcher
Market Research & Analysis
Social Services
Quantity Surveying
Mechanical /Automotive
Electrical/Electronics
Industrial
Maintenance
Marine / Oil & Gas
Civil/ Structural
Management
Environment / Health & Safety
Tourism / Travel Agency
Kitchen Crew
Compensation & Benefits
Human Resources
IT-Administration
IT-Management
IT Auditor
Mobile / Wireless Communication
Technical Writing
IT-Network/System/Database
IT-Others
Legal / Secretarial Services
Supply Chain
Warehousing, Storage & Distribution
Security / Safety Control

Analysis & Reporting
Data Entry
Secretarial
Promotions
Media Strategy, Planning & Buying
Management
Production
Audit-External
Taxation
General / Cost Accounting
Health & Fitness
Investments / Fund Management
Corporate Banking
Financial / Insurance
Risk Management
Treasury Management
Analysts
Environment & Sustainability Consulting
Policy
Management
Data / Statistical Analysis
Rehabilitation
Building / Construction
Aerospace
Chemical
Environmental/Clean Energy
Manufacturing & Production
Mechanical
Principal/Management
Energy / Natural Resrouces
Engineering / Technical
Hospitality / Hotel Services
Food and Beverage
Recruitment
Generalist
Management
IT-Hardware
IT-Software/Development
Help Desk & IT Support
Network & System
Testing / QA
IT-Security
Management
Freight Services
Transportation/Shipping
Logistics
Brand / Product Management
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Direct Marketing
Digital/Online Marketing
Apparels
Industrial
Material / Inventory Management
Operations
Support Services
Publishing
General / Production Workers
Manufacturing
Quality Assurance
Assembly/Process/Production
Corporate Communications / Public Relations
Biotechnology
Energy / Natural Resources / Oil & Gas
Research & Development (R&D)
Food Science
Geology
Property Management
Real Estate / Property Management
Management
Medical Services Technician
Specialist
Veterinarian
Famous People with this profile

Marketing Communication
General Marketing
Household
Procurement / Purchasing / Sourcing
Nursing/Support
Retail Operations
Mining / Geologist
Writer/ Copywriter
Purchasing
Maintenance
Process Design & Control
Project Management
Quality Control / Assurance
Chemical
Environmental Science / Waste Management
Life Science
Agriculture/Horticulture
Laboratory
Property Consultancy
Retail
Doctor / Practitioner / Surgeon
Pharmaceutical
Therapist
Other Healthcare

Joseph Bazalgette (1819 - 1891)
As chief engineer to London's metropolitan board of works in the
mid-19th century, Bazalgette had a significant impact both on
London's appearance and, through his design of an efficient
sewage system, on the health of its inhabitants.
In 1856, London's metropolitan board of works was established.
The board was the first organisation to supervise public works in a
unified way over the whole city, and it elected Joseph Bazalgette
as its first, and only, chief engineer.
In the mid-19th century, London was suffering from recurring
epidemics of cholera. In 1853 - 1854 more than 10,000 Londoners
were killed by the disease. It was thought at the time to be caused
by foul air. The hot summer of 1858 created the 'Great Stink of
London', which overwhelmed all those who went near the Thames
- including the occupants of Parliament. This, together with the
frequent occurrence of cholera, gave impetus to legislation
enabling the metropolitan board to begin work on sewers and
street improvements. By 1866 most of London was connected to a
sewer network devised by Bazalgette.
He saw to it that the flow of foul water from old sewers and
underground rivers was intercepted, and diverted along new, lowlevel sewers, built behind embankments on the riverfront and
taken to new treatment works. Throughout this busy time,
Bazalgette continued to train young civil engineers and provide
independent advice to other British towns and cities - as well as
places as far apart as Budapest and Port Louis, Mauritius.
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The following pages contain your recommended Career Type based on your personality
Recommended Career Type(s) are

You are:

Thinking, inventing and solving, you enjoy fulfilling your curiosity.
You enjoy challenging ideas and concept. You should be in the industry that harness your brain
power.

Suggested Job Function

General/Cost Accounting
Audit-External
Taxation
General / Cost Accounting
Banking / Financial
Claims Settlement / Management
Credit Management
Management
Retail Banking
Wealth Management
Corporate Development
Management & Change Consulting
Strategy & Planning
Researcher
Market Research & Analysis
Training & Development
Mechanical /Automotive
Electrical/Electronics
Industrial
Maintenance
Marine / Oil & Gas
Civil/ Structural
Management
Environment / Health & Safety
Training/Development
Legal / Secretarial Services
Brand / Product Management
Digital/Online Marketing
Journalist/Editors
Biotechnology
Energy / Natural Resources / Oil & Gas
Research & Development (R&D)
Food Science
Geology
Doctor / Practitioner / Surgeon
Pharmaceutical
Therapist

Analysis & Reporting
Audit-Internal
Analysis & Reporting
Management
Investments / Fund Management
Corporate Banking
Financial / Insurance
Risk Management
Treasury Management
Analysts
Environment & Sustainability Consulting
Policy
Business Development
Data / Statistical Analysis
Early Childhood
Aerospace
Chemical
Environmental/Clean Energy
Manufacturing & Production
Mechanical
Principal/Management
Energy / Natural Resrouces
Engineering / Technical
Compensation & Benefits
Product Development
Security / Safety Control
Marketing Communication
General Marketing
Project Management
Chemical
Environmental Science / Waste Management
Life Science
Agriculture/Horticulture
Laboratory
Medical Services Technician
Specialist
Veterinarian

Famous People with this profile

Robert Boyle (1627 - 1691)
Boyle was a leading intellectual figure of the 17th century and one
of the founders of modern chemistry. Robert Boyle was born on 27
January 1627 in County Waterford in the south-east of Ireland. He
was the seventh son of the earl of Cork. He was educated at Eton
and then travelled and studied in Europe. He returned from the
continent in 1644 extremely interested in science and settled in
Dorset where he built a laboratory. In 1655 or 1666, Boyle moved
to Oxford. It was here that he engaged Robert Hooke as an
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assistant and together they devised the most famous piece of
experimental equipment associated with Boyle, the vacuum
chamber or air-pump.
At this time even the idea of an experiment was controversial. The
established method of 'discovering' something was to argue it out,
using the established logical rules Aristotle and others had worked
out 2,000 years before. Boyle was more interested in observing
nature and drawing his conclusions from what actually happened.
He was the first prominent scientist to perform controlled
experiments and publish his work with details concerning
procedure, apparatus and observations. He began to publish in
1659 and continued to do so for the rest of his life on subjects as
diverse as philosophy, medicine and religion. It is Boyle's Law for
which he remains most famous. This states that if the volume of a
gas is decreased, the pressure increases proportionally.
Understanding that his results could be explained if all gases were
made of tiny particles, Boyle tried to construct a universal
'corpuscular theory' of chemistry. He defined the modern idea of
an 'element', as well as introducing the litmus test to tell acids from
bases, and introduced many other standard chemical tests.
In 1660, together with 11 others, Boyle formed the Royal Society
in London which met to witness experiments and discuss what we
would now call scientific topics. In 1668, Boyle moved permanently
to London, living with his sister. In 1680 he refused the presidency
of the Royal Society because the oath required violated his
strongly held religious principles.
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Your IDENTI3 TYPE
Identi3 Career Types are designed from research and empirical studies over 33 years. The findings show that broadly
speaking, individuals have strengths in certain areas. Using the statistical method of cluster analysis, eight key types,
based on their strengths, have emerged.
The following are the results of your answers from your questionnaire, arranged in your MOST LIKELY to LEAST LIKELY
IDENTI3 TYPES.

100

100

75

75

0

0

0

0
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1. What is psychometrics and how does it benefit me as a job seeker?
Psychometrics is the field of study concerned with the objective measurement of personality traits.
Every one of us is different because of our personality. When we are in a job that fits our personality - a job that makes the most of our
strengths and abilities - we will find it exciting and we will be able to perform the task quickly. When we are not in a job that is a good fit
with our personality, we will find it hard to perform the duties.
2. Will my Identi3 report be disclosed to employers?
Your Identi3 report will not be disclosed to any employers and will be kept private and confidential.
3. How is the Identi3 career recommendation report designed?
Traits are inherent characteristics that we have. Based on Identi3's research, eight job types were identified based on their trait
characteristic. Upon completion of this questionnaire, the system matches you with the database recommended jobs that shares the
same features.
4. Does this mean that I will have to follow this report?
This report is meant only to be a guide. It will not contain other dynamic factors that include but is not limited to, age, skill, education,
experience, knowledge, market conditions, organizational culture, interest, etc. You may want to a seek a certified life or career coach
for further clarification.
5. Will my results/ profile change?
We tend to change over time and especially when we have done this or similar tests. Each report has a shelf life of 12 to 24 months,
and you will have the opportunity to re-take this psychometric test every 12 months. Remember, this is a self-reporting instrument, your
report will be as accurate, as much as you allow it to be.
6. I am going for a job interview, should I get my friend/ sibling who is more intelligent to take the test for me?
Firstly, a personality test is not an IQ tests. Companies are assessing your job-fit rather than your intelligence. When corporations use
psychometric tests, they want the best for you and the job. Getting someone else to do the test for you will not help you in the long run
as they are not the ones performing the task.
7. Is that all of this report?
There are additional reports that can help you understand more about yourself. You can make inquiries to purchase other specialized
reports.
8. What happens next?
You may want to read the 5 step career guide on looking for a job or talk to an accredited Identi3 Coach.
5 steps guide to a complete career search
01. Understand who you are
You can understand who you are by following your personality. Knowing who you are, forms the fundamental of your job search. It tells
you the jobs that match your character. If you do not know who you are, then nothing on the external will satisfy you.
Your next steps
Gather information about yourself through self-reflection, close friends, and mentors. Use the various Identi3 reports to help you
understand more about yourself. You may also want to talk to a career coach.
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02. Know what interest you
Interest is an essential part of a career search. If you are in a job that interests you, then it is easy to wake up every day to go to work.
Ask yourself what do you enjoy doing the most? What tasks do you perform efficiently? Is there a job out there that can combine your
personality (who you are) and what interest you?
Your next steps
Look around you. What do you like doing most? If your favorite past time is eating, perhaps there's a way around it? While no one can
make a career out of eating, can you be in the food industry?
03. Know what you can do
If you are interested in a particular job, apart from understanding your personality and interest, you need to know if you have the
knowledge, education, qualification, skills to do the job. If you do not have them, you will need to acquire this knowledge. They can be
through studying, on the job training or as an intern.
Your next steps
Some careers require you to have the right qualifications to be in the industry. Your next step is to find out if you need to acquire the
proper skill to move into this sector.
04. Know the context
You may have a specific interest or ability to do something very well, but if no one is hiring, then it is just a dream. Research on who is
employing by checking out what is available on job portals. Visit career fairs and find opportunities to meet the hiring companies. When
you understand the market demands, it is easier to get hired.
Your next steps
Research into the job offerings in the industry. Do you match their requirements? Do the job descriptions, pay, and other criteria match
what you have in mind? Remember to leave your computer and start talking to real people.
05. Know your attitude
Having the right attitude means being open to learning about the company and the job without imposing your ideas or preferences.
Hiring companies are looking for people who can adapt to their way of working and blend in with their current team. You stand a higher
chance if you are teachable.
Your next steps
Talk to your friends, teachers and career coach to prepare you for your job interview. Always review yourself and improve so that the
next one will be better.
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Moderately Inconsistent
Determination
Attachment
Dominance
Tactfulness

Inconsistent
Affection
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Most Inconsistent

Terms of Usage
The copyright and trademarks in this report belong to IDENTI3.
Other trademarks and logos belong to their respective owners. When you use this report, you agree to adhere to the End User License
Agreement (EULA) found on the website (www.identi3profiling.com). IDENTI3 makes every effort to make sure that every detail is
accurate and true at the time of printing, and recommends its methodology as advised and accepts no responsibility for abuse, misuse
of its tools and techniques. Due to continuous innovation, IDENTI3 has the right to make improvements and changes without prior
notification.
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